
























JEFFERSON COUNTY
RECOMMENDED 2013 STRUCTURE - HOURLY FORMAT

Minimum Control Point Maximum
87.5% 90.0% 92.5% 95.0% 97.5% 100.0% 102.5% 105.0% 107.5% 110.0% 112.5%

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11
22 $48.25 $49.63 $51.00 $52.38 $53.76 $55.14 $56.52 $57.90 $59.28 $60.65 $62.03
21 $46.52 $47.84 $49.17 $50.50 $51.83 $53.16 $54.49 $55.82 $57.15 $58.48 $59.81
20 $44.77 $46.05 $47.33 $48.61 $49.89 $51.17 $52.45 $53.73 $55.01 $56.29 $57.57
19 $43.04 $44.27 $45.50 $46.73 $47.96 $49.19 $50.42 $51.65 $52.88 $54.11 $55.34
18 $41.31 $42.49 $43.67 $44.85 $46.03 $47.21 $48.39 $49.57 $50.75 $51.93 $53.11
17 $39.57 $40.70 $41.83 $42.96 $44.09 $45.22 $46.35 $47.48 $48.61 $49.74 $50.87
16 $37.84 $38.92 $40.00 $41.08 $42.16 $43.24 $44.32 $45.40 $46.48 $47.56 $48.65
15 $36.10 $37.13 $38.17 $39.20 $40.23 $41.26 $42.29 $43.32 $44.35 $45.39 $46.42
14 $34.37 $35.35 $36.33 $37.32 $38.30 $39.28 $40.26 $41.24 $42.23 $43.21 $44.19
13 $32.63 $33.56 $34.49 $35.43 $36.36 $37.29 $38.22 $39.15 $40.09 $41.02 $41.95
12 $30.90 $31.78 $32.66 $33.54 $34.43 $35.31 $36.19 $37.08 $37.96 $38.84 $39.72
11 $29.16 $30.00 $30.83 $31.66 $32.50 $33.33 $34.16 $35.00 $35.83 $36.66 $37.50
10 $27.43 $28.22 $29.00 $29.78 $30.57 $31.35 $32.13 $32.92 $33.70 $34.49 $35.27

9 $25.69 $26.42 $27.16 $27.89 $28.63 $29.36 $30.09 $30.83 $31.56 $32.30 $33.03
8 $23.96 $24.64 $25.33 $26.01 $26.70 $27.38 $28.06 $28.75 $29.43 $30.12 $30.80
7 $22.23 $22.86 $23.50 $24.13 $24.77 $25.40 $26.04 $26.67 $27.31 $27.94 $28.58
6 $20.49 $21.08 $21.66 $22.25 $22.83 $23.42 $24.01 $24.59 $25.18 $25.76 $26.35
5 $18.75 $19.29 $19.82 $20.36 $20.89 $21.43 $21.97 $22.50 $23.04 $23.57 $24.11
4 $17.02 $17.51 $17.99 $18.48 $18.96 $19.45 $19.94 $20.42 $20.91 $21.40 $21.88
3 $15.06 $15.49 $15.92 $16.35 $16.78 $17.21 $17.64 $18.07 $18.50 $18.93 $19.36
2 $13.33 $13.71 $14.09 $14.47 $14.85 $15.23 $15.61 $15.99 $16.37 $16.75 $17.13
1 $11.80 $12.13 $12.47 $12.81 $13.14 $13.48 $13.82 $14.15 $14.49 $14.83 $15.17

Control Points (Step 6s) for Grades 4 through 22 have been derived from the median market regression line of best fit, and trended forward 1%, to be effective January 2013.

The Control Points (Step 6s) for Grade 1, 2, and 3 have been created by maintaining consistent midpoint progressions between grades.

All step amounts have been rounded to the nearest penny.



















































 

 

RESOLUTION ADOPTING THE RECOMMENDATIONS OF THE 2012 
EMPLOYEE CLASSIFICATION AND COMPENSATION STUDY 

 
 
 

 
WHEREAS, the County has retained the services of Carlson Dettmann Consulting LLC, 

hereinafter “Consultant”, to study and analyze the current multiple classification and 

compensation plans, and to develop recommendations regarding future position classification 

and compensation for County employees; and, 

 
WHEREAS, the Human Resources Committee accepted the recommendations 

made by the Consultant to replace the existing County employee compensation structures, 

excepting the employee compensation structure for the Jefferson County Law Enforcement 

Officers Association and the compensation structure for the County’s Elected Officials, with a 

new employee compensation structure consisting of 22 pay grades, with 11 steps in each grade; 

and, 

 
WHEREAS, the Committee recommends that this new employee compensation structure, 

as described above, be implemented as of January 1, 2013; and, 
 

WHEREAS, there is no recommendation to cut the base pay of any existing employee as 

part of the implementation of the compensation study; and, 

 
WHEREAS, the Committee recommends an implementation strategy as set forth in 

“Attachment A”, and;  

 
WHEREAS, the Committee recommends that the County conduct a formal Position 

Classification Review Process for employees to request a review of position grading established 

by the study as set forth in “Attachment B”. 

 
NOW, THEREFORE, BE IT RESOLVED, that the County Board hereby authorizes and 

directs the adoption and implementation of the recommendation made by the Consultant to 

replace the existing employee compensation structures, excepting the employee compensation 

structure for the  Jefferson County Law Enforcement Officers Association and  the  

compensation  structure  for  the  County’s  Elected Officials, with a new employee Classification 

and Compensation Plan consisting of 22 pay grades, with 11 steps in each grade effective 

January 1, 2013; and, 

 
BE IT FURTHER RESOLVED, that all prior pay plans for affected employees are hereby 

rescinded and abolished effective 11:59 p.m. December 31, 2013; and, 

 
BE IT FURTHER RESOLVED, that the classification and compensation structure is 

attached hereto as “Attachment C" for reference purposes only, and is subject to further review 

and modification by the Committee as provided below; and, 

 
 

BE IT FURTHER RESOLVED, the implementation of this Classification and 

Compensation Plan will be accomplished as outlined in “Attachment A”; and, 

 
BE IT FURTHER RESOLVED, that the position title changes and/or removal from the 



 

 

wage schedule as identified in “Attachment C” are hereby approved; and, 

 
BE IT FURTHER RESOLVED, that any employee whose rate of pay as of December 31, 

2012, exceeds the maximum adopted rate for their position’s pay grade shall have their wages 

frozen (“red circled”) until such time that the pay structure, through future amendments, meets or 

exceeds their rate of pay as of December 31, 2012; and, 

 
BE IT FURTHER RESOLVED, that the Committee shall conduct a formal Position 

Classification Review Process as set forth in “Attachment B”, which is attached hereto, for 
employees to request a review of their position classification and grading; and, 

 
BE IT FINALLY RESOLVED, that the Human Resources Committee’s determinations 

regarding position classification and grading after the Position Classification Review Process are 

final, but position classification and grading may be modified in the future for good and 

substantial reasons. 
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